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Disability Policy and Procedures 

 
Policy Statement 

 
Campion School recognises its responsibilities and legal obligations in ensuring, as far as is reasonably 
possible, that people with disabilities are afforded equal opportunities with respect to employment and 
receiving an educational service, and are not discriminated against for a reason relating to their 
disability. 
Accessibility at Campion School extends beyond physical access. It includes: 

• Access to a broad, balanced and ambitious curriculum 

• Access to high-quality teaching and assessment 

• Access to enrichment and personal development opportunities 

• Access to safe, supportive and inclusive learning environments 

 

To this end, as a service provider, Campion School will take reasonable steps 
to: 

• Develop procedures and practices that enable those with disabilities to have access to all 
department subjects and can participate fully in the curriculum. 

• Ensure curriculum intent, implementation and impact are inclusive and ambitious for all learners. 

• Promote equality of opportunity, high expectations and a strong sense of belonging. 

• Maintain and improve the school estate in keeping with building regulations. 

• Keep up to date with changes in legislation toward Health C Safety, Equality C Accessibility. 

• Provide auxiliary aids or services that will assist disabled people to use our services. 

• Provide the service by an alternative method where physical barriers make it 
impossible or difficult for disabled people to use our facilities. 

• Maintain high levels of accessibility throughout the building and grounds. 
 
 
 

Campion School will take reasonable steps to 
ensure: 

• Not to discriminate for reasons related to disability. 

• That opportunities offered for promotion, transfer, training, or other benefits are the same 
for all employees. 

• A disabled person is not put at a disadvantage because of their disability (e.g. provide 
specialist equipment, reorganise the working environment). 

• Students’ needs will be assessed and catered for after application, upon entry to the school. 
 

Responsibilities 
 

Every employee, visitor and student are expected and encouraged to show consideration towards 
disabled colleagues, students and visitors to help implement this policy and related procedures. 
Discrimination on the grounds of disability will not be tolerated by Campion School. 

If any member of staff has any queries about this policy, please contact the Principal. 

 



 

 
Access to the Curriculum (Quality of Education) 
 
Curriculum Intent 
Campion School’s curriculum is ambitious for all pupils, including those with SEND and disabilities. Leaders 
ensure that: 

• Curriculum design is coherently sequenced and removes unnecessary barriers. 

• All pupils have access to the full curriculum offer unless a carefully considered alternative pathway is in 
their best interests. 

• High expectations are maintained for all learners. 

Curriculum leaders regularly review schemes of learning to ensure accessibility without reducing ambition. 
 
Curriculum Implementation 
Teachers are responsible for ensuring inclusive classroom practice through: 

• Adaptive teaching informed by assessment 

• Clear modelling and structured instruction 

• Explicit vocabulary instruction 

• Scaffolded support with graduated independence 

• Flexible grouping strategies 

• Alternative methods of recording where appropriate 

• Managing cognitive load and sensory considerations 

Reasonable adjustments are implemented consistently in line with Pupil Passports, SEND Support Plans and 
EHCPs. 
Leaders monitor implementation through learning walks, line management, book scrutiny and pupil voice. 
 
 
Curriculum Impact 
Leaders evaluate accessibility through: 

• Progress and attainment data 

• Disadvantage and SEND gap analysis 

• Attendance and behaviour analysis 

• Exclusion and suspension monitoring 

• Pupil and parent voice 

Where disproportionate outcomes are identified, leaders act swiftly to address them. 
 
 
Reasonable Adjustments  
Where a pupil meets the definition of disability under the Equality Act 2010, the school will make reasonable 
adjustments to avoid substantial disadvantage. 
Adjustments may include: 

• Adapted resources or tasks 

• Assistive technology 

• Movement or regulation breaks 



• Modified timetables (where appropriate) 

• Adjusted behaviour responses where behaviour is linked to SEND 

• Alternative assessment arrangements 

 
Behaviour and Attitudes 
 
The school recognises that behaviour may be a communication of unmet need. 
 

• Sanctions must be fair, consistent and proportionate. 

• Contributory factors, including SEND and disability, must be considered. 

• Exclusion is used only where proportionate and lawful. 

• Restorative and regulatory approaches are prioritised wherever appropriate. 

• Behaviour data is analysed for patterns of disproportionality. 

 
 

Personal Development and Wider Participation 
All pupils are entitled to equitable access to: 

• Extracurricular activities 

• Educational visits and residential trips 

• Student leadership roles 

• Work experience and enrichment opportunities 

Risk assessments are used to facilitate participation rather than restrict access. 
The school actively promotes belonging, respect and inclusion as part of its personal development programme. 
 
Physical Environment 
The school will: 

• Maintain safe access to buildings and facilities 

• Plan improvements through the Accessibility Plan 

• Make reasonable physical adaptations where necessary and feasible 

Alternative arrangements will be made where structural adaptation is not immediately possible. 
 
Access to Information 
The school will: 

• Provide information in alternative formats upon request 

• Ensure communication is clear and accessible 

• Support families who require additional assistance 

Digital systems will be compatible with assistive technologies wherever possible. 
 
Training and Professional Development 
Leaders ensure staff are trained in: 

• Duties under the Equality Act 2010 

• Adaptive teaching strategies 

• Neurodiversity awareness 



• Trauma-informed practice 

• De-escalation and regulation strategies 

Training needs are identified through quality assurance, data analysis and line management. 
 

 
Procedures 

 
Service to students 

The accessibility of the practice will be reviewed annually and reasonable steps to improve 
accessibility will be taken. When identifying reasonable steps, the following will be considered: 

• Whether taking particular steps would be effective in overcoming the difficulty that disabled 
people face in gaining access to our site. 

• Whether taking particular steps would be effective in overcoming barriers to the curriculum 
and enrichment programme that those with a disability may face. 

• The extent to which it is practicable for the school to take the steps. 

• Financial and other costs of making the adjustment. 

• The amount of disruption caused by taking the steps. 
• The extent of our financial and other resources. 

• Money already spent by Campion School on making adjustments. 

• The availability of financial or other assistance. 

 
Any changes will be incorporated into a plan and into the school’s I m p r o v e m e n t  P l a n  
building development plan where appropriate and implemented according to a realistic timescale. 

Auxiliary aids and accessible aids that facilitate access to disabled students, visitors and staff include: 

• External and internal ramps. 

• Large-print information or other alternative formats, on request. 

• 3 lifts for accessing floors to A / D / E Block. 

• 2 stair lifts for accessing across the first floor in B Block. 

• Accessible adjustable classroom tables. 

• Refuge areas and evacuation chair for fire exit routes. 

• Disabled parking spaces at closest point to building. 

• Dropped curbs for ease of access to disabled parking areas. 
 
 

On induction, staff will be provided with the school policy and procedures related to disability and 
made aware of issues relating to the Equality Act 2010 and the legal obligations of the school and its 
staff. 

Staff will not discriminate based on disability and will not treat students, visitors or colleagues 
less favourably. 

Staff are encouraged to: 

• Be aware that disabilities take a variety of forms and are not always visible. 

• Familiarise themselves with the school’s emergency evacuation procedures and how 
disabled staff, visitors and students are helped from the premises. 



• Have good knowledge of Personal Evacuation Plans (PEEPs) for students within their care. 

• Understand individual health care plans for students within their care (IHCP). 

• Avoid cluttering the school with obstacles such as bags or boxes to allow for easy access. 

• Treat all students, staff and visitors with dignity and respect and bear in mind that 
disabled people also have a right to good service. 

• Be inclusive of all students. Each student will be pushed academically and physically 
unless deemed unsafe to do so. 

• Planning in provisions for school trips; all students must be included if interested; planning 
must be put in place for all disabilities. Trip lead must have good communication with 
transport services, hotel/sleeping quarters, activity centre, and facility. Support is offered 
by schools Educational Visits Co-ordinator (EVC). 

 
Responsibilities to Employees 

Recruitment 
• All person specifications, job descriptions and advertisements will clearly outline the 

genuine essential requirements of the post. 

• All applicants will be assessed on their individual merits. 

• Reasonable adjustments will be made in the recruitment and selection process, as required. 

• The discussion of support requirements to enable an applicant with a disability to fulfil 
the duties of the post will take place after those involved in recruitment have taken the 
decision to appoint the applicant. The offer of employment to the applicant may be 
conditional on the nature of the disability and the reasonableness of any adjustments that 
may be required to be made. 

 

 
Employment 

 
• Training and development opportunities for promotion are offered equally to all employees. 

• Reasonable adjustments that will help a disabled employee fulfil the functions of their position 
and avoid putting them at a disadvantage will be discussed with the employee and put into 
action. 

 

 
Supporting Parents with Disabilities 

 
When providing information for parents and carers, Campion School should make this information 
available in an accessible format so that parents or carers who may be, for example, visually impaired, 
can access the information. This is available upon request. 

 
Adaptability  Planning 

Campion School will endeavour to improve accessibility within the school’s boundaries. Each year 
upon review of this policy, targets and projects will be set to improve accessibility where reasonably 
practicable. A budget will be ring-fenced each year to allow for improvements, progression and to 
keep up to date with legislation. Details of planned improvements must be logged on the policy 
below.  

The environment is adapted to the needs of pupils as 
required. This includes: 

• Ramps. 
• Elevators. 



• Disabled parking bays. 
• External and internal ramps. 
• Large-print information or other alternative formats, on request. 
• 3 lifts for accessing A / D / E Blocks. 
• Accessible adjustable classroom tables. 
• Refuge areas and evacuation chairs throughout fire exit routes. 
• Disabled parking spaces at closest point to building. 
• Dropped curbs for ease of access to disabled parking areas. 
• Disabled toilets and changing facilities 

 
 
 



This plan identifies the current assessment of 
accessibility for all individuals and the actions the 
school intends to continue to implement to ensure 
access for students Target 

Action Success criteria 

All staff have the necessary training to teach and 
support students with SEND – as outlined 
in the SEN Code of Practice (2015) and the DfE 
Teachers’ Standards (2012) 

Training takes place on aspects of supporting individuals with 
Special Educational Needs (SEND). 
 
The Teaching and Learning Rubric and The Campion Core 5 teaching 
strategies promote responsive and adaptive teaching.  

The SEND team continue to maintain a SEND register detailing the 
individual needs of students. 

 
Regular training for Learning Assistants and specialists invited to lead 
CPD as appropriate. 

 
SENDCo either holds the SEND qualification or is currently completing the 
course 

 
SENDCo conducts learning walks to observe teaching throughout 
the school. 

 
CPD for SEND related topics to be built into the CPD 
curriculum. 
 
Pupil Passport are regularly reviewed and updated. Staff 
use the strategies shared in these connect with individual 
students and to remove potential barriers to learning. 

SEND register regularly reviewed C 
updated. 

CPD program for all staff. 



To ensure up to date, user friendly, and secure 
access to the School’s: SEND Information. 

All staff follow strategies for personalised learning, stated in 
SEND student pupil passport for LAC/EAL students. 

 
All staff adapt their lessons to meet the needs of all students at all 
levels of ability. 

All staff provide appropriate adaptations to their lessons – to include use 
of coloured glasses/overlays/ enlarged fonts etc. for visual difficulties. 

 
All staff have access to assistive technology to support students. 

 
Learning Support Advisors provide appropriate support for individual 
and groups of students within mainstream lessons. 

 
Students who are unable to access mainstream lessons due to a 
temporary disability are provided with opportunities to continue their 
studies in the Bridge in order to reduce any disruption to their 
education, and aid a speedy return to mainstream. 

 
EAL students are provided with bilingual dictionaries and/or a tablet, 1:1 
interventions and tablets to support language. 

All staff have secure access to 
SEND data through Arbor C 
provision map. SEND Register 
available to all staff through Arbor 
Intervention information available. 

Adhere to requirements of the Disability Equality 
Duty 

LGB to formally accept the School’s Accessibility Policy and 
Plan. 

To improve communication with parents through the use of provision 
map, parents evening and open-door policy. 

Transition information evening for students and parents of students 
with SEND. 

Ratified policy reviewed and in place. 

Transition days and evening in 
summer term. 



To ensure all students access a wide curriculum 
including a variety of arts subjects and physical 
education. 

SENDCO to provide intervention programmes for specific groups. 

SENCO to regularly monitor performance of students with 
SEND. 

School Leadership Team to support Faculties in providing a challenging 
curriculum for all students, 

A variety of interventions can be deployed to support the progress of 
students underachieving in the vulnerable groups. 

Staff can be observed to 
use a range of appropriate 
teaching strategies. 

Staff recognise and allow for the additional 
time required by some students with 
disabilities as well as the use of technology 

All staff are trained on the requirementsof exam access arrangements in 
all lessons, informal and formal assessments. 
. 
An up-to-date tracker on Access Arrangements is available to all staff 
provided by the SENDCo/Exams. 

Students have an adjusted and fair 
arrangements to complete exams. 

School visits, including overseas visits, are 
made accessible to all students irrespective of 
attainment or impairment. 

Campion follows guidance from West Northamptonshire 
County Council with regards to the accessibility of trips for all. 
Adjustments to be made where possible to allow all students access to 
educational visits including overseas trips where these can be made 
within the parameters of the itinerary and company organising. 

Inclusive school trips for all. 



This plan identifies the current assessment of accessibility for all individuals and the actions the school intends to take over the next 3-year period to ensure access 
for students; parent/carer; staff member or visitor to the school. 

The SLT, Headteacher, Asset and Personnel Committee and full trustee board, will review the financial implications of the accessibility plan as part of the normal 
budget review process. 

Campion School has instructed architects to investigate shortfalls in building layout resulting in boundaries with accessibility. Barker Associates is working on feasibility 
plans to address the key issues with the site. Details of those are listed below. Concept plans are kept with the Estates Manager. Those plans are constantly being 
updated as part of the feasibility stage. 

 

 

Aim Objectives Action to be taken Person Responsible Deadline 

Improve Toilet Access Accessible toilet installed 
near or close to SEND area 
A Block. 

Install accessible toilet near to the SEN 
area. Existing toilets can be altered, or 
another area altered to house accessible 
toilet area. Toilets must be built in line with 
the linked building regulations. 
https://assets.publishing.service.gov.uk/g 
ov 
ernment/uploads/system/uploads/attach 
me 
nt_data/file/540330/BR_PDF_AD_M1_2015 
_with_2016_amendments_V3.pdf 

Business Manager / 
Estates manager / 
Headteacher 

September 2030 

Improve External 
Circulation Routes 

To improve tarmac, block 
paving, slab walkway 
routes that run between 
block buildings across the 
site. 

Phased remedial works across site to 
improve trip hazards and uneven 
walkways. 

Business Manager / 
Estates manager 

Improvements have been made but 
more to follow - September 2028 

Access into Blocks To improve access to 
blocks. Some entrances 
don’t have a ramp to allow 
for a safe transition into 
block buildings. 

Survey all block entrances. RAG rate each 
entrance and work on a phased approach 
so access into each building can be 
improved. 

Business Manager / 
Estates manager 

September 2028 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/540330/BR_PDF_AD_M1_2015_with_2016_amendments_V3.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/540330/BR_PDF_AD_M1_2015_with_2016_amendments_V3.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/540330/BR_PDF_AD_M1_2015_with_2016_amendments_V3.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/540330/BR_PDF_AD_M1_2015_with_2016_amendments_V3.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/540330/BR_PDF_AD_M1_2015_with_2016_amendments_V3.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/540330/BR_PDF_AD_M1_2015_with_2016_amendments_V3.pdf


Access within 
block buildings 

Removal of small 
doorways not with 
regulation in areas likely to 
require access by a 
wheelchair within school 
buildings 

32inches (812mm) is the minimum 
regulation. Our plan would be to 
incorporate any doorway improvements 
during any construction project 

Business Manager / 
Estates manager 

Ongoing 

Increase the 
amount of 
accessible tables 
across the school. 

Increase the number of 
accessible desks across 
the school. 

The number of tables needed to be 
investigated from the number of 
accessible students & number of 
timetabled classrooms used. Tables need 
to be purchased and installed into 
classrooms. Tables should be labeled and 
marked. Site team to move table around 
once timetables are produced for the new 
academic year. 

SENDCO / Business 
Manager 
/ Estates manager 

September 2028 

To open practical 
experiments to 
accessible 
students. 

Purchase access 
equipment for certain labs 
and classrooms across the 
school to provide greater 
access to practical lessons 
in science / DT. 

Install accessible rise and fall desks 
inclusive of Bunsen burners, sinks, taps to 
science labs. 

Install cooking area in DT with rise and 
fall desk with hob incorporated. An 
accessible oven to accommodate a 
wheelchair user. 

SENDCO / Business 
Manager 
/ Estates manager 

September 2028 
 

 
DT area incorporated with 
renovation of area summer 
2024 

To Improvement on 
Auxiliary equipment 
for hearing impaired 
visitors. 

Installation of new 
hearing loop for reception 
area. 

Install hearing impaired loop in 
reception. Consideration needs to be 
given for other areas i.e café 

Business Manager / 
Estates manager 

September 2028 
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